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1. O 3B (Van Fleet)-99 WO, “(NOF (AT JHFC AOR-ATFT I AVTH TG
J99( qJqX19 RI|” (Leadership is an influence process directed at shaping the
behavior of others) |
2. %Y (GFSST (Keith Davis) I, “(NOF AT BTN T NG I (PR
Wgw TG & A=W FAK I3 AfFAr (Leadership is the process of
encouraging and helping others to work enthusiastically toward objectives) |
3. W<, OIfFG. fAfF= (R. W. Griffin)- 47 WO, “SNI(F ACI[© FAK FNONP (OF
fRUT( S13SaIf® I A" (Leadership can be defined as the ability to influence others) |
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(O] NI IIZTIAAT (Leadership Vs Management)
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Management)
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1. WA (ooT ql% (Enhancing team spirit): (NOIJ LFI[EF ATHIT LGIE RIS
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3. m fRager (Proper control): (NoUgd AN NIFT SO(ATOOIE Ghow| IV
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4, FRYEAT ofsdr (Establishing discipline): (T AfoPTN FAE TO™N, AT =
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(NOURH AFPILTYN (Concept of Leadership)
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Y. ABIF (Nog (Formal leadership)
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2. TSP (97 (Informal leadership)
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. 1Y T ATIMNRIN (N9 (Free-rein leadership/laissez-faire leadership)
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8. Prosfele (Fog (Paternalistic leadership)
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y. 2O (9] (Positive Leadership)
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2. (AfSBH (97 (Negative Leadership)
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